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EQUAL PAY FOR EQUAL 
WORK : ACT NOW 


FACE THE FACTS! 


T is frequently asserted that women gained the vote in 

recognition of their work in the last war and that they may 
look forward to the establishment of equal pay for equal work 
in recognition of their work in the present war. Reference is 
made to cases where women have secured economic equality 
during the war and it is suggested that the position will be 
maintained and extended afterwards. 


WHAT ARE THE FACTS? 


1. The outstanding example of equal pay gained during 
the war is in the engineering industry, but the agreement 
between the Engineering and Allied Employers’ National 
Federation and the Amalgamated Engineering Union is 
specifically a temporary relaxation agreement to permit, for 
the period of the war, the extended employment of women 
and it makes provision for women workers to receive (after 
a probationary period) the same pay as men when employed 
on work hitherto performed by men. 

It should be noted that : 


(a) where new operations or adaptations of operations 
have been introduced, women cannot claim to be 
employed on work hitherto performed by men; 

(b) women’s wage rates are dealt with separately in the 
industry. 


2. The Chancellor of the Exchequer, replying to a 
question asked at the National Conference of Women as to, 
whether the Government will show their appreciation of the 

work done by women in the war by conceding equal pay to 
those employed in Government service, stated : 


“‘The Government aims to pay the fair market rate, 
regard being had to general practice in outside employ- 
ment... The Government does not see its way to alter 
the existing position.” | 


It should be noted that the Government carried this 
principle of sex differentiation to the extent of: 


(a) paying women Civil Defence workers approxi- 
- mately two-thirds of the rate paidto men; . 

(b) paying schoolgirls 2d. an hour less than schoolboys 
when they responded to the appeal for help with 
the Christmas mail ; 

(c) condoning payment of 6d. an hour to schoolboys 
and 54d. an hour to schoolgirls employed in 
agricultural work. 
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3. When asked if he would tacit on on rate for ‘th job — 
being paid throughout industry, the Minister of a an 
National Service stated that the questions of equal 7 and 
opportunity are commonly dealt with in industrial agreements 
between the employers and workpeople and that 

‘The Restoration of Pre-War Trade Practices Act, 1942, 
places an obligation on employers to restore and main- 
tain any trade practice that has been departed from during 
the war with a view to accelerating the production of 
munitions of war.’’ em 


WHAT OF THE TEACHING 
| PROFESSION? 


Under the terms of the 1943 Education Bill, the President — ae 


of the Board of Education becomes responsible for the scales — y's 
of remuneration to be paid to teachers, but he is to have ie 

bret ic 
regard to recommendations “‘made by any body of persons 
constituted by the Minister which is representative of local eae 


education authorities and.of teachers.”’ aek 
The Government’s record regarding equal pay in the Civil — ‘Ga 
Service offers no hope that the Minister will take the initiative 
of introducing equal pay into the teaching service. zn 
Will the Burnham Committee recommend the establish- 
ment of equal pay? Consider its record es 
1919—All equality in salary lost, except equal increments. 
Payment of head teachers on average attendance. © 
1922—-Deduction of 5 per cent. towards pension. 
1923—"'Voluntary”’ salary abatement of 5 per cent. Eo. 
1925—Reduction in salaries of all women teachers on the ae: 
scale while most men gained. rc) 
Equal increments sacrificed. | Pete 8 
1940—War allowance of 6 per cent. awarded on salariesup 
to £260 per annum for men and women alike. Ae ke 
1942—Percentage war allowance substituted by bonus based 
on differentiation on account of age, sex, and rate 
of salary, with “ceiling” of £525. nh 
1943—Further revision of war allowance maintaining Mo 
differentiation on account of age and sex; but 
with no “‘ceiling.’’ ae 


WHAT WILL YOU DO ABOUT IT? 
Women gained the vote not as a reward for services 
rendered during the last war, but because the Government 
feared the revival of militant tactics. ee 
Equal Compensation for War Injuries was gained inthe 
present war because public opinion was roused to make public ie 
demand for this reform. t 
Equal Pay for Equal Work will be: gained not by. 
occasional speeches behind closed doors in the course of salary 
negotiations, but by open propaganda to” secure popular 4 





support for the principle. ae 
The House of Commons has already Susseil two resolutions aie: 
in favour of equal pay in the Civil Service. og 


The British Government accepted the Dae when ith: 
signed the Peace Treaty in 1919. vith 
Women Teachers who believe in equal pay for equal work 
should join the National Union of Women Teachers and make ye 
clear their intention to work for the establishment of this 
- principle now and in the development of the education service. = 
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